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Abstract	

	

	The	technological	advancement	of	today	is	so	rapidly	that	librarians	

can	no		longer	think	that	the	role	of	librarians	only	collects,	processes	

the	 collection	 and	 presents	 it	 to	 the	 users	 and	 preserves	 it.	 It	 is	

exactly	 the	 old	 thinking,	 but	 times	 have	 changed	 over	 time.	 The	

existence	 of	 technology	 leads	 librarians	 to	 change	 the	 paradigm	

further	ahead	for	the	existence	of	libraries	and	the	elimination	of	the	

role	of	librarians.	The	existence	of	the	internet	changes	the	paradigm	

of	 information	 retrieval.	 This	 can	 be	 seen	 from	 the	 more	dominant	

use	 of	 e-books.	 The	 conversion	 of	 scientific	 journals,	 the	 effort	 to	

digitize	 the	 collection	 and	 so	 on.	 From	 this	 phenomenon	 raises	

concern	 that	 the	 computer	 can	 also	 replace	 the	 role	 of	 librarians,	

Internet	 media	 facilitate	 the	 search	 for	 information.	 Therefore	

librarians	 are	 required	 to	 follow	 the	 changes	 and	 adapt	 to	 them.	

Librarians	in	the	information	age	must	be	able	to	adapt	to	changing	

usage	to	meet	the	needs	of	users	in	a	relevant,	accurate,	and	fast	way.	

To	 undertake	 a	 change	 in	 librarianship,	 especially	 concerning	 the	

empowerment	 of	 human	 resources	 and	 must	 compete	 with	 other	

librarians	 in	 terms	 of	 lifting	 librarian's	 career	 and	 profession	 with	

the	 latest	 insights,	 in	 accordance	 with	 the	 times	 and	 emerging	

technologies.	 It	 therefore	 requires	 strong	 commitment	 and	

commitment	from	the	librarian	himself	as	well	as	the	real	support	of	

the	 library	organization.	 In	the	challenge	 for	 librarians	/	 librarians	

to	 show	 their	 identity,	 by	 creating	 new	 products	 or	 services,	 or	 old	

products	 with	 new	 packaging,	 creativity,	 new	 innovations	 we	

combine	 with	 the	 use	 of	 information	 technology,	 to	 become	

information	and	change	angle	for	the	world	of	libraries	.	
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µ»§¿µ·²¿²ô ²·´¿·ó²·´¿·ô ¬»µ²·µó¬»µ²·µô ¼¿² ­»¬»®«­²§¿ô §¿²¹ ¾»®´¿µ« 
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Kedua øÝ¸·½¿¹±æË²·ª»®­·¬§ ±º Ý¸·½¿¹± Ð®»­­ô ïçéð÷ô ¸´³ò ïðò 
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¼·°»®´«µ¿²æ 

¿ò Ð»®­»°­· µ·¬¿ô ¾¿·µ ²±®³¿´ ¿¬¿« ¿¾²±®³¿´ô ­¿¼¿® ¿¬¿« 

¬·¼¿µô ­¿²¹¿¬ ¼·¾¿¬¿­· ¼¿² ¬·¼¿µ ­»·³¾¿²¹ ±´»¸ ¾»®¾¿¹¿· 

©¿®·­¿² ³¿­¿ ´¿´« ­»®¬¿ µ±²¼·­· ­±­·¿´ §¿²¹ ¿¼¿ò Ë²¬«²¹ 

­»½¿®¿ ¿´¿³·¿¸ µ·¬¿ ¼·µ¿®«²·¿· µ»³¿³°«¿² «²¬«µ 

¾»®«¾¿¸ò Õ»³¿¶«¿² ¾»­¿® µ»¸·¼«°¿²ô ¾¿·µ §¿²¹ ¾»®­·º¿¬ 

·²¼·ª·¼«¿´ ¿¬¿« ³·­¿´ô ¸¿³°·® ­»³«¿²§¿ ¼·³«´¿· ¼¿®· 

¿¼¿²§¿ °»®¹»­»®¿² °¿®¿¼·¹³¿ò 

¾ò Ñ´»¸ µ¿®»²¿ ·¬«ô °»®´« ¼·°»®¸¿¬·µ¿² ¾¿¸©¿ °»®¹»­»®¿² 

°¿®¿¼·¹³¿ ¬·¼¿µ ¬»®¶¿¼· ¼»²¹¿² ­»²¼·®·²§¿ô ³¿µ¿ 

¼·°»®´«µ¿² ¿¼¿²§¿	agent	of	change ø¿¹»² °»®«¾¿¸¿²÷ ¾·­¿ 

¼¿®· ¼·®· ­»²¼·®· ³¿«°«² ±®¿²¹ ´¿·²ò Ö¿¼·ô ¼·¾«¬«¸µ¿² 

°»®¿² agent	 of	 change «²¬«µ ³»´¿µ«µ¿² °»®¹»­»®¿² 

°¿®¿¼·¹³¿ ¬»²¬¿²¹ ¾«¼¿§¿ °»®«¾¿¸¿² ¼¿´¿³ ´·²¹µ«²¹¿²ò 

Ü¿®· «®¿·¿² ¼· ¿¬¿­ô ¼¿°¿¬ ¼·¬¿®·µ µ»­·³°«´¿² ¾¿¸©¿ 

¶·µ¿ µ·¬¿ ³»²¹·²¹·²µ¿² °»®«¾¿¸¿² ¾»­¿® §¿²¹ ¾»®¿®¬·ô ¸¿´ 

§¿²¹ °»®¬¿³¿ µ¿´· ¸¿®«­ µ·¬¿ ´¿µ«µ¿² ¿¼¿´¿¸ ³»²¹«¾¿¸ 

°¿®¿¼·¹³¿ µ·¬¿ô ¾«µ¿² ³»²¹«¾¿¸ °»®·´¿µ« µ·¬¿ò Ö·µ¿ µ·¬¿ 

¸¿²§¿ ³»²¹«¾¿¸ °»®·´¿µ«ô ³¿µ¿ °»®«¾¿¸¿² §¿²¹ ¬»®¶¿¼· 

¬·¼¿µ ­·¹²·º·µ¿²ô ¸¿²§¿ ¾»®«°¿ °»®«¾¿¸¿²ó°»®«¾¿¸¿² µ»½·´ò 

ßµ¿² ¬»¬¿°·ô ¶·µ¿ ³»²¹«¾¿¸ °±´¿ °·µ·® ³¿µ¿ ¾¿²§¿µ 

°»®«¾¿¸¿² §¿²¹ ¿µ¿² ¬»®¶¿¼· ¼·­»µ·¬¿® µ·¬¿ò 

2.	Revolusi		

Î»ª±´«­· ¾»®¿­¿´ ¼¿®· ¾¿¸¿­¿ ´¿¬·² µ«²± revoluteô §¿²¹ 

¼·¿¼±°­· ±´»¸ ±®¿²¹ Ð»®¿²½·­ °¿¼¿ ¿¾¿¼ µ» ïìô ³»²¶¿¼· µ¿¬¿ 
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revolverò Ü¿´¿³ ¾¿¸¿­¿ ×²¹¹®·­ µ¿¬¿ ®»ª±´«­· ¾»®¿­¿´ ¼¿®· µ¿¬¿ µ»®¶¿ 

revolve §¿²¹ ³»³·´·µ· ¬·¹¿ ³¿µ²¿ ¼¿­¿® §¿·¬« 

¿ò Move	in	circular	fashion ø°»®«¾¿¸¿² §¿²¹ ¬»®«­ ³»²»®«­÷ 

¾ò Be	focused  ø¬»¬¿° º±½«­÷ 
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a. Analitycal	skills/problem	solving/decision	making	

b. Communication	skills	

c. Creativity/innovation	

d. Expertise	and	technical	knowledge	

e. Flexibility/adaptability	

f. Interpersonal/group	skills	

g. Leadership	

h. Organizational	understanding	and	global	thinking	

i. Ownership/accountability/dependability	

j. Planning	and	organizational	skills	

k. Resource	management	

l. Service	 attitude/user	 satisfaction
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